Business
Human Rights
Network

AN INDUSTRY PERSPECTIVE

BUSINESS & & 1

HUMAN RIGHTS

Protecting, Respecting and Remedying the dignity, rights and well-
being of people and communities impacted by business activities

across their supply chains.

WHY BUSINESS & HUMAN RIGHTS MATTER?

S@E Child Labour &
Forced Labour

Strictly prohibited across all
supply chains

Discrimination
& Inequality

Ensure equality for all without
discrimination on the basis of
gender, caste, creed or maternity
status.

% Unsafe Working
Conditions

Guarantee safe and healthy
workplaces for all.

Unfair Wages

Pay fair wages and premium
overtime rates.

; ) No freedom of
\;é association
Respect worker’s right to

organise and redress their
grievances.

Y4
Xé@ Ecological
Impact

Prevent harm to people,
communities and environment.



*HOW CAN COMPANIES IMPLEMENT
BUSINESS & HUMAN RIGHTS?

Ensure
Responsible
Recruitment
Practices

Create,
Communicate
and Enforce
Human Rights
Policies

Develop Code of
Conduct &
Meaningful
Engagement
with Suppliers

Identify & Report
transparently on
Human Rights
with
Stakeholders

Conduct Regular
Human Rights
Due Diligence

Formulate
effective
Grievance
Redressal
Mechanisms

*POSITIVE BUSINESS IMPACTS

Safeguarding the rights of Minimising Prevention & Protection of
local communities Environmental Risk Human Rights Violation
() ® ®
@~ =~
Ethical Sourcing Fair Wages Sustainability
*This is not an exhaustive list; few examples are reflected. Contact us

neha@c4rb.in [ rishika@crb.in

®




